Fair Housing: Family Status: My Best Guess Guide.
HUD WILL TEST YOU AND YOUR EMPLOYEES FOR COMPLIANCE.

The below guide is the best of my knowledge.

            1.  Occupancy limits: Size of the bedroom unit.
    A. A minimum of 70 square feet for one occupant. An occupant may use the room if the room is less than 70 square feet for sleeping purposes but you would not have to allow it. 
    B. A minimum of 50 square feet per person per bedroom for more than one person. Minimum 2 occupants. 
    C. Some states such as California have laws that state that “2 persons plus one” is the occupancy standard that should be used. It is my understanding the plus one is for the home not per bedroom. (2 Bedroom = 5, 3 Bedroom = 7)
2.  Age of Children:

    A. Children are classified as under the age of 18 and opposite sexes are allowed to share the same bedroom until the age of 18 at that time they are considered adults.
    B. The FHA's ban on familial status discrimination broadly protects families with children without regard to whether the adults in the household are the child's biological parents.
3.  Other physical limitations of housing (i.e. capacity of the septic, sewer, or other building systems)

    A. Age of dwelling could diminish usefulness. Water Supply (Pressure and Volume) and Drainage (Diminished removal of waste, INCULDING HAVING DRAINS SNAKED, REPAIRED OR REPLACED. Records will be needed. Receipts of tools and dates of use will be needed if you do it yourself.) of Septic/Sewer. Electrical for cooling and heating of dwelling (Forced temperature controlled air to specific rooms.) as well as water heating and its capacities. (See Manufacturers Usage Occupancy Limits.) Gas for heating of dwelling, water heating and its capacities (See Manufacturers Usage Occupancy Limits.) or cooking. 
4. Configuration of the unit:
    A. Square footage of unit and if a den or similar space could be used as bedroom. One can consider whether or not the area must be allowed to be considered a “sleeping quarter.” So for instance, if you have to walk through the room in order to get to another room in the rental unit, you would not be required to allow it to be used for sleeping purposes.” But you could.
5. State and local law.

            6. Other relevant factors, such as:

    A. If the landlord has made discriminatory statements. ONLY SAY OCCUPANTS.
    B. If the landlord has taken steps to discourage families with children from living in its housing.

    C. If the landlord has enforced its occupancy policies only against families with children.

            7. In Addition: It is illegal for anyone to:

    A. Threaten, coerce, intimidate or interfere with anyone exercising a fair housing right or assisting others who exercise that right .

    B. Advertise or make any statement that indicates a limitation or preference based on race, color, national origin, religion, sex, familial status, or handicap. This prohibition against discriminatory advertising applies to single-family and owner-occupied housing that is otherwise exempt from the Fair Housing Act.
8. It is my opinion that all housing related paperwork and advertisement needs the Fair Housing/Equal Housing symbol. I have not found any information stating it must be there. However it does have parameters for size. 

9. I recommend 2+1 limit to be most likely not to have issues. Be consistent in all you do.
Vicious Dogs:

Effective October 1 2013

Simply a dog must be proven to be vicious before denying it. You cannot deny on breed.

Companion pet or Assistance Dog or mini horse:
No deposit or fee can be charged, pet needs no certification; however you may request for verification from a doctor of need if an occupants disability is not obvious.

Simply the best way to stay out of trouble is document everything that is said or done. All verbal and written contact is to be consistent with all possible occupants. All employees are to be Fair Housing Compliant.

For accepting applications for rental dwelling. Time and date applications at the time a decision to approve or deny is made. Number of occupants is not the reason for denial if under your limit and limit must be known by all applicants. The first applicant that meets your requirement must be accepted. If you accept applicant because they have fewer children you may be discriminating.
*This is my best guess guide it is meant to help landlords but I do not guarantee it in anyway.*

